
CREATIVE INTERVIEW NOTES

Sending a thank you note after an interview is really more of an expectation than an option. If you overlook it, it could
cost you the jobâ€”and you know that.

We will be in touch about next steps soon. Adding some structure to your interviews will make them more
effective. A good candidate is willing to bring something to the table other than a warm body for 40 hours per
week. Being distracted by calls or thoughts about future meetings can damage your rapport with interviewees.
That way, they may miss out on talented people who might still have been valuable team members. What are
your professional career development goals over the next few years? Here are a few things you can do to learn
from your interviewing experience more deliberately: Keep records. These details come from the small talk
you make before the interview starts, the conversations sparked by your answers or your resume, and the
questions you ask your interviewer. Anyone can apply for a job and claim to be qualified, but only star
candidates can back up qualifications with solid ideas about how they would actually function in the position.
Hiring managers at top companies pay very close attention to how and when their candidates follow up. Some
candidates may have more questions than others and will appreciate more time with you. The job seems to be
an excellent match for my skills and interests. However, I would recommend that it's a little longer than the
first hour afterward. Do they think they have the stuff to be in a position of authority? Why did you leave or
why were you asked to leave your last position? It's much more efficient. Hint: you should. Have the candidate
complete a personality assessment before the interview. Although many see a follow-up email as a formality, a
CareerBuilder survey revealed that 22 percent of managers said they were less likely to hire a candidate if they
didn't send a thank you note. Identify how the candidate resolves problems, learns from challenging situations,
and interacts with others in the workplace. People have good days and bad days. Get the timing right It's best
to send a thank you note within 24 hours of your interview. Can you tell me about a time when your creatives
began to take a project in the wrong direction? Consider a bold color or a special accessory that has a fun story
behind it which will give your conversation fodder.


